Directions for Completing the Learning Summary of Learning
The Learning Summary documents each student’s experience as an individual learner and as a team member.  Each team member should submit one copy of the Learning Summary to the faculty member in the last workshop of the course, and retain one copy to help write his/her Learning Team Charter in the next course.  It should be noted that this is an individual submission and does not require team approval.

In the final learning team meeting, learning team members will collaboratively complete the Learning Team Table section of the Learning Summary.  By discussing their thoughts regarding the team goals and results, the members can analyze what worked and what did not work, and they can focus on how to adjust their goals and procedures for the next Learning Team Charter.

Individually, each member will complete the Individual Questions for Reflection section of the Learning Summary.  This evaluation process is designed for each learning team member to:

a. review the learning team goals specified for the course, 

b. determine if the goals were met or unmet, and

c. reflect on how the goals should change for the next Learning Team Charter.

In anticipation of the next course in each student’s program, recall that during the first learning team meeting of each course, University of Phoenix students are required to complete a Learning Team Charter. This Charter will guide them through the management process and help them to identify specific Learning Team Goals.  These include, but are not limited to, objectives relating to task completion, task quality, or the development of specific team “process” skills (e.g., holding effective team meetings or project planning).  

In the Teaching/Learning Model utilized by the University of Phoenix, students are required to be active participants in their own learning.  Not only are they expected to learn content information presented within a course, they are expected to analyze and reflect on how that new learning can immediately impact their personal and professional lives 
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Individual Questions for Reflection

The following questions are designed to help you reflect on your learning from this course as it relates to your personal and professional life.  These questions will guide your reflective process, enabling you to build upon your previous Learning Team experiences.  The answers to these questions will provide focus for the design of the Learning Team Charter in your next course.

1. What are the most important concepts you have learned from this course?

2. How will these concepts impact you both personally and professionally?

3. What are the most important concepts you have learned from the learning team experience?

4. How will these concepts impact you both personally and professionally?

5. How was this learning experience different from your previous learning team experience(s)?

(If this is your first course, please answer based upon a team experience of which you were a member).

6. As you reflect on your new learning, what changes do you anticipate making in your next Learning Team Charter?

